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THE CONTRACT AGREEMENT BETWEEN THE 

 

NORTHFIELD, ROXBURY AND WSSU TEACHERS’ UNITS OF THE 

 

WASHINGTON SOUTH EDUCATION ASSOCIATION 

 

AND THE 

 

NORTHFIELD, ROXBURY AND WASHINGTON SOUTH SUPERVISORY UNION 

BOARD OF SCHOOL DIRECTORS 

 

 

ACKNOWLEDGMENT OF ARBITRATION 
 

No changes proposed at this time. 

 

PREAMBLE 

 

 

No changes proposed at this time. 
 

ARTICLE I 

RECOGNITION  

 

 

No changes proposed at this time. 
 

 

ARTICLE II  

RIGHTS OF THE ASSOCIATION  

 

2.1 The Association or its representatives shall have the right to use such facilities and 

equipment as are normally located for employee use within the school, as well as 

school audio-visual equipment, at reasonable times and upon appropriate request to 

the Principal, provided that such use does not interfere with the teaching of pupils or 

interrupt normal school operations. Any cost for repair or replacement as the result of 

such use of the equipment will be borne by the Association. 

 

2.2 The Association or its representatives shall be permitted to transact official business 

or conduct Association meetings on school property at reasonable times, provided 

that this shall not interfere during school hours with the teaching of pupils or assigned 

duties, or interrupt normal school operations. 

 

2.3 The Association or its representatives shall have the right to use the staff rooms and 

areas as well as all intra-district computer systems for the posting of notices of its 

activities and matters of Association concern. 



4 
WSSU Board Proposals to Teachers Final 11/08/16 

 

2.4 The Association or its representatives may use the school mailboxes for 

communications with employees.  

2.5 The Association shall be granted time at the end of each elementary, middle, high 

school and district meeting. The Association may decline to use such time. 

 

2.6 The Board recognizes that the Association is authorized by statute to establish an 

Agency Fee which shall apply to teachers who are not members of the Association, 

but for whom the Association is the exclusive bargaining agent.  This collective 

bargaining service fee will be determined by the WSEA and will not exceed 85 

percent of the amount payable as dues by members of the WSEA.  The service fee 

shall be used to defray the cost of representing the employee.  

 

2.7 A representative of the Association will have standing to address the Board at any 

public meeting regardless of the representative’s town of residence. 

 

2.8 By November 1 15th of each school year the Superintendent or designee shall provide 

to the Association a list of all employees in the bargaining unit. When a new 

employee is hired, the Superintendent or designee will provide that new employee’s 

name to the Association in writing within thirty (30) days of the date of hire.  

 

 

ARTICLE III  

RIGHTS OF THE BOARD 

 

 

No changes proposed at this time. 
 

 

ARTICLE IV 

GENERAL 

 

 

No changes proposed at this time. 
 

 

ARTICLE V  

NEGOTIATIONS 
 

 

No changes proposed at this time. 
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ARTICLE VI 

RIGHTS OF THE TEACHER 

 

No changes proposed at this time. 
 

 

ARTICLE VII 

TEACHER EVALUATION 

 

No changes proposed at this time. 
 

ARTICLE VIII 

SCHOOL YEAR  
 

 

8.1 The statewide calendar or regional calendar adjustment approved by superintendents 

of sending and receiving schools of the Randolph Technical Career Center will be 

posted on the WSSU website following approval by the State Board of Education (16 

VSA Section 1071). 

 

8.2 The work year for teachers shall be one hundred eighty five (185) days. At least one 

hundred seventy-five of the work days shall be student contact days. Any work days 

not utilized as student contact days shall be available for in-service or other 

professional level activities as deemed appropriate by the Superintendent. 

 

8.3 With the exception of  New Teacher Orientation, no teacher in-service shall be 

scheduled more than three (3) four (4) week days prior to the first student day or 

more than three (3) week days after the last student day. 

 

8.4 In-service programs will be planned in advance by the Administration. The Parties agree 

that with the exception of the day before Town Meeting Day, such days are not to be 

scheduled during those student vacation days which occur in December, February, and 

April, or during the summer months. 

 

 

ARTICLE IX 

TEACHING HOURS AND ASSIGNMENTS FOR TEACHERS 

 

 

9.1 The terms “instructional day” and “student day” are defined as that portion of the school 

day when students are required to be in attendance. The length of the instructional day 

will be determined by the administration with the approval of the Board.   Except as 

modified by other provisions of this contract, the work day for a full-time teacher shall 

be defined as seven (7) hours and thirty (30) minutes which shall be scheduled 

consecutively each day. 
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 However, in a given temporary emergency situation (e.g. fire, bomb scare, or 

catastrophe) a teacher may be requested or required to extend his/her work day 

beyond the terms of this article in order to attend to student needs.   

   

9.2 The Board acknowledges that teachers are professional employees who are 

committed to excellence and the best possible outcomes for students.  Teachers will 

meet their professional obligations, including but not limited to instructional, 

planning, preparation, meetings and other professional obligations to their students, 

colleagues, and the school community.   

   

9.3       Notwithstanding the provisions of Section 9.1, full-time (1.0 FTE) teachers will be 

required to be in attendance for not more than eight and one-half  (8.5) hours one day 

each week, with remaining days in the week requiring teachers to be in attendance  

for no more than seven and one-half (7.5) hours daily. The purpose being to use this 

time for professional faculty meeting time during which there shall be collective 

professional development and educational collaboration of the staff. The specific day 

will be determined and advance notice of such given by the administration. It shall 

then be altered only by mutual agreement of the affected teachers and the 

administration no less than one week prior to the scheduled day. The work for this 

time will be planned by the administration in consultation with the faculty. Meetings 

that have been cancelled by the administration for any reason will not be rescheduled 

in such a way that two such meetings are held in a given week. Any teacher who is 

expected to attend one of these meetings, but is otherwise unable to do so, must 

complete a Leave Request Form to request advanced approval from the supervising 

administrator. By mutual agreement of those present, a faculty meeting may be 

extended.  

 

9.4 Coaches and student club advisors will not schedule practices or club meetings which 

interfere with faculty or other professional meetings scheduled within the teacher 

workday. In an exceptional case the Principal may, in his/her sole discretion, excuse a 

teacher from a meeting. Coaches and club advisors who are not in control of their 

competition schedules shall be excused from faculty/professional meetings that conflict 

with a scheduled competition.   

 

 

9.5 Each teacher will be scheduled consistent preparation/planning periods. The 

preparation/planning time for teachers shall be 400 minutes per five day work week.  

At least not less than forty (40) minutes of preparation/planning time will be 

scheduled daily during the regular student day. Teachers may also be assigned duties 

before, during and/or after the students’ instructional day.  

 

9.6 Unless mutually agreed upon with the teacher, nothing shall be scheduled during the 

planned/scheduled preparation time which might interfere with a teacher’s 

preparation.   

 

9.7 “A teacher’s preparation time” is defined as a teacher’s time to prepare his/her 
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classroom, the class lesson, collaborate with other teachers and to do directly related 

follow-up activities, such as grading, corrections, classroom configuration, etc.  

  

9.8 Each teacher shall have one (1) duty-free lunch period daily. A teacher’s lunch period 

shall be equal in time to a pupil’s lunch period.  No other obligations will be expected of 

the teacher during this time unless an emergency situation arises. 

 

9.9 No teacher shall receive more duty time than the equivalent time for preparation 

periods daily. Teachers will be expected to work with students or perform equivalent 

professional assignments during the remainder of each school day. Duty assignments 

will be made by the school administration as equitably as possible. In case of need, a 

teaching period may be requested of a teacher in lieu of all other duties.  

 

ARTICLE X  

CONDITIONS OF EMPLOYMENT 

 

  

No changes proposed at this time. 
 

ARTICLE XI  

    SALARIES 

 

 

No changes proposed at this time. 
 

 

ARTICLE XII 

BENEFITS   

 

 

Sections 12.1 – 12.2 Health Insurance: No changes proposed at this time.  
 

12.3 The Board will pay one hundred percent (100%) of the premium cost for group term 

life insurance policy including AD&D in the amount of Fifteen thousand dollars 

($15,000) for each teacher. The Board reserves the right to negotiate with various 

insurance companies to obtain the most favorable rate structure for this group term 

life insurance.  

 

12.4 The Board will pay one hundred percent (100%) of the premium cost of single 

coverage for a full-time teacher under the VEHI Delta Dental Program or successor 

plan. Plan 1, coverage A, B, and C. 

 

 An employee shall have the option to purchase two-person or family coverage under 

this plan, in accordance with the provisions of the carrier, at the teacher’s expense, 

through payroll deduction.   
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12.5 Premium contributions for part-time teachers who are eligible to participate in the 

 group health or dental insurance plans offered hereunder will be pro-rated in relation 

 to their FTE. 

 

12.6 The District maintains a Section 125 Plan for medical insurance premium contributions.    

All employee contributions to the cost of health insurance premiums will be deducted 

pre-tax from the teacher’s compensation. 

 

12.7 Disability Group Insurance  

 

The District shall provide the VEHI/UNUM Group Long-Term Disability Insurance 

or successor plan for members of the bargaining unit and pay the premiums for said 

insurance. The policy purchased shall pay 66.67% of an employee’s salary effective 

upon the ninetieth (90th) day of illness or disability as defined by the plan document. 

All determinations of eligibility for coverage are made by the insurance carrier.   

 

12.8  Professional Development 

 

 To encourage professional growth, the Board will pay tuition costs in advance for 

approved graduate-level courses, subject to the following: 

 

Reimbursement for Approved Courses 

The Northfield and Roxbury Boards will pre-pay or reimburse a teacher an amount not to 

exceed the cost of six (6) graduate credit hours at the average of the current University of 

Vermont, Norwich University, and Vermont state college tuition rates, for a maximum of 

nine (9) six (6) credit hours , whichever is less, for any contract year. and  In no instance 

will the Boards pre-pay or reimburse a teacher for more than the actual cost involved 

for any approved course. The Superintendent at his/her discretion may approve 

undergraduate level courses for pre-payment or reimbursement. 

 

Some exceptions to graduate level course reimbursement will be considered for licensed 

staff to maintain certification or license. Reimbursement may not exceed the highest 

tuition rate of the three named higher education institutions.  

 

A request for reimbursement supported by appropriate documentation must be filed by a 

teacher prior to June 30th of the school year in which the credit was taken. 

 

Prior written approval of the Superintendent is required for reimbursement under the 

terms of this article. 

 

A record of the course having been successfully completed with a grade average of “B” or 

“Pass” or above must be presented to the Superintendent prior to reimbursement.   

  

Graduate level courses which are a part of an Individual Professional Development Plan 

(IPDP) or Individual Professional Learning Plan (IPLP) and which are designed to 

maintain a current Vermont Level I or Level II teaching license and address the School 
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Districts’ goals shall be approved by the Superintendent.   

   
 Advance disbursement to the college for approved coursework may be obtained by 

special written request to the Superintendent. It is understood that the District may not 

be able to provide advance disbursement for an approved course unless the request is 

submitted at least three (3) weeks prior to the start date of a course. The applicant 

must agree to sign a contract permitting the school district to withhold the cost of the 

course from the individual’s salary if the course is not completed and verified 

according to the above stipulations. The teacher may choose to have such 

withholdings spread out over any number of pay checks up to twenty-six (26). If such 

a teacher leaves the district, any remaining withholdings shall be taken from the 

remainder of the person’s paychecks. 

 

12.9    Reimbursement for Meetings, Workshops, or Conferences 
 

The Superintendent may approve use of professional development money to attend a 

meeting, workshop, or conference which is documented to align with the: 

   
 School District’s/Supervisory Union’s Goals or Action Plan,  

 the employee’s IPDP (or other professional development plan), or 

 Individual professional needs.  

 

Pre-approved actual expenses in connection with attendance at an approved meeting, 

workshop, or conference will be reimbursed upon submission of a certificate of 

attendance, and appropriate supporting documentation in the form of original detailed 

receipts.  All documentation must be received within 60 days of the event.  Teachers 

will make a good faith effort to submit all documentation prior to June 30 of the year 

the expense was incurred.  

 

ARTICLE XIII 

LEAVES 

 

13.1 Sick Leave 

 

Each employee shall receive up to fifteen (15) days of sick leave each school year.  Sick 

leave may be used to cover the absence of an employee due to his/her sickness or 

disability.   Up to 15 sick leave days per year may be used for the sickness or disability 

of a member of the employee’s immediate family (spouse, child, civil union (CU) 

partner, parent, sibling, father or mother (or CU) in-law, grand-parent, grandchild, 

foster child or any person domiciled with the employee for whom the employee is 

responsible.    

 

Unused sick leave may be accumulated to a maximum of ninety (90) days. 

 

Each employee shall be notified annually of his or her available number of sick leave 

days. 
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All leave days are paid unless otherwise stated and shall be pro-rated for part-time staff. 

 

13.2  FMLA 

 

All teachers who apply for and meet the eligibility requirements shall receive the           

benefits granted under the Federal FAMILY AND MEDICAL LEAVE ACT and 

Vermont PARENTAL AND FAMILY LEAVE ACT.  

 

13.3 Disability Leave 

 

In the event that a teacher has exhausted all his or her sick leave days and donated 

sick leave days (see Article 13.5) prior to being eligible for long-term disability 

insurance, and the teacher has a qualifying medical condition, the Board may, upon 

request of a teacher, grant the teacher unpaid leave days necessary for the teacher 

to satisfy the LTD policy’s elimination period.  

 

13.4 Workers’ Compensation Option  

 

An employee who is absent because of a work-connected disease or injury may 

elect either of the following options by advising the Superintendent in writing 

within a reasonable time: 

 

 Option 1: Utilize the number of sick leave days he/she has accumulated and 

assign his/her Workers’ Compensation checks to the school district, or, 

 

 Option 2: Accept his/her checks from Workers’ Compensation insurance for 

the period of time eligible and not use his/her accumulated sick leave. 

 

In no case will an employee be eligible to receive his/her salary in addition to 

receiving Workers’ Compensation benefits.  

 

13.5 Donation of Sick Leave Days for Illness 

 

Any teacher may donate accrued sick leave days for the benefit of any other teacher 

who has exhausted all his/her accrued paid leave and who is unable to work due to a 

serious medical condition.  Any teacher either donating or receiving sick leave days 

under this provision must initiate this process, in writing, to the Superintendent 

according to the following provisions: 

 

 No person may receive more than thirty (30) additional sick leave days per 

school year. 

 

 The recipient must have exhausted all accrued paid leave days. 

 

 A teacher may not receive donated sick leave days unless the teacher’s 
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continued absence is due to a serious medical condition. 

 

 The recipient must provide a doctor’s certification of medical necessity. At the 

option of the Board a second opinion may be required. 

 

 There shall be no donation of additional sick leave days for elective medical 

procedures.  

 

 In the case of parental leave, a teacher who has fewer than 30 accrued sick 

leave days may receive enough donated sick leave to cover the first 6 weeks 

of FMLA.   

 

 The donor may not deplete his/her leave days below ten (10) days. 

 

 A teacher receiving or eligible to receive benefits under the long-term disability 

program is not eligible to receive donated days.   

 

13.6     Bereavement Leave 

 

Up to five (5) days of leave per year for each death in the employee’s immediate 

family shall be granted without loss of pay and upon approval of the Principal.  

Immediate family is defined as spouse or civil union (CU) partner, child, sibling, 

parent, grandparent, grandchild, father or mother (or CU) in-law, and any other person 

domiciled with the employee.   

 

13.7     Personal Leave 

 

Each employee shall receive up to three (3) days per year without loss of pay for 

leaves for personal, legal, business, religious, household or family matters under the 

following provisions: 

 

a.   Prior notice shall be given at least twenty-four (24) hours in advance to the 

Principal, except in the case of emergency, in which case notice will be given as 

soon as possible. 

 

b.   Such leave shall be taken only for matters which cannot reasonably be 

accomplished outside of the normal work day. 

 

c.   Personal leave days are not available for the sole purpose of vacation.  Personal 

leave will be in addition to any other leave provided in this Article, and will not be 

granted for the purpose of extending a vacation, school break or weekend 

(including holiday weekends), or accommodating travel plans.  An employee 

may be requested to provide information on the reason for a personal day requested 

for the workday immediately before or after a school vacation school break or 

weekend (including holiday weekends). 
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Notwithstanding any other provision of this section, unused personal leave days will 

be carried over and added to the teacher’s personal sick leave for use in future school 

years.  A teacher can never accumulate more than five (5) personal leave days at any 

point in time. (Example: teacher does not use any personal leave in year 1; teacher 

may carry over two (2) of the unused days for use in a future school year).  

 

13.8     Professional Visitations 

 

Teachers will be encouraged to engage in professional activities such as attending 

conferences, visiting other schools, or in other activities which would contribute to their 

professional growth and the subsequent improvement of the school system. Requests for 

a professional visitation day or days shall be made to the Principal in writing at least one 

week prior to the visiting day.   

 

13.9 Jury Duty 

 

Employees called to Jury Duty will be paid their daily pay for the length of service 

required by the judiciary. All monies from the court are turned over to the Board.  

 

13.10  Sabbatical Leave 

 

 Requests for sabbatical leave for full-time professional employees (teachers or 

administrators) who have been employed in one of the school districts covered by this 

Agreement for seven (7) consecutive contract years will be considered by the 

particular Board. 

 

A sabbatical leave may be considered for a teacher to engage in professional growth 

activity approved by the Superintendent.  

 

A one-semester or half-year with full pay sabbatical leave arrangement may be 

approved by the Board, or half salary for a full year may be considered. 

 

A written request describing the nature of the sabbatical leave and how it is related to 

the district’s goals must be submitted to the Superintendent by November 30th of the 

school year preceding the leave.   

 

13.11 Leave of Absence 

 

The Superintendent, with the approval of the Board, may grant a leave of absence to 

district personnel without pay for professional study, military service, in conformance 

with the Uniformed Services Employment and Reemployment Rights Act (USERRA) 

pregnancy, family matters involving a spouse, civil union partner, domestic partner, 

child, parent or grandparent, or a prolonged illness. 

 

This approved leave of absence may run concurrently with FMLA or VPFLA. 

However, if an unpaid leave of absence is not covered by FMLA or VPFLA, the 
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teacher will be responsible to pay the full cost of all benefits that the teacher wishes 

to continue while on leave. An application for leave of absence must be submitted in 

writing to the Superintendent at least thirty (30) days prior to the beginning of the 

anticipated absence. The Superintendent may waive the requirement for a thirty (30) 

day notification. 

 

ARTICLE XIV 

GRIEVANCE PROCEDURE 

 

No changes proposed at this time. 
 

 

ARTICLE XV  

REDUCTION IN FORCE  

 

 

No changes proposed at this time. 
 

 

ARTICLE XVI 

      RETIREMENT BENEFIT 

 

 

No changes proposed at this time. 

 

 

 

ARTICLE XVII 

DURATION 

 

The provisions of this Agreement will be effective as of July 1, 2017 unless otherwise noted 

in this AGREEMENT and will continue and remain in full force until June 30, 2018. This 

Agreement will automatically be renewed and will continue in full force and effect for an 

additional period of one (1) year unless either the Board or the Association gives notice in 

writing to the other not later than October 15th prior to the expiration date or any anniversary 

thereof of a successor Agreement. 

 

 

IN WITNESS WHEREOF, the parties hereunto set their hands and seals this 1st DAY 

OF __________________, 2017.  

 

 

 

 

 

__________________________________  _________________________________ 
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   , Northfield and WSSU Boards  Timothy Moynihan, WSEA Negotiations Team 

 

  

 

 

__________________________________  _________________________________ 
                           , Northfield and WSSU Boards Katherine Vincent, WSEA Negotiations Team, 

WSEA President 

 

 

 

__________________________________  _________________________________ 
                     , Roxbury and WSSU Boards  Theresa White, WSEA Negotiations Team 

 

 

 

  

 

        _______________________________________ 

        Matthew Flinn, WSEA Negotiations Team 

 

 

 

    

           ________________________________         

        Judy Knapp, WSEA Negotiations Team 

 

Appendix A 
Compensation 

 
TO BE NEGOTIATED  

For the 2016-2017 school year the base salary is $36526.00.  Please see the Salary Index and Salary 
Schedule attached hereto.  Any teacher who would not otherwise receive a pay increase at the 

start of the 2016-2017 will receive a salary that is a 1% increase to their 2015-2016 salary. 

                        

  
          

  

  
 

SALARY INDEX 
 

  

  
 

              
  

  

  
 

Vertical step additive index 3.30% 
 

  

  
 

Horizontal Category Index (except B30 to M) 3.30% 
 

  

  
 

Maximum factor on the base salary is  2.0 
 

  

  
 

                
 

  

  
 

Step B B15 B30 M M15 M30 M45 
 

  

  
 

1 1.000  1.033  1.066  1.066  1.099  1.132  1.165  
 

  

  
 

2 1.033  1.066  1.099  1.099  1.132  1.165  1.198  
 

  

  
 

3 1.066  1.099  1.132  1.132  1.165  1.198  1.231  
 

  

  
 

4 1.099  1.132  1.165  1.165  1.198  1.231  1.264  
 

  

  
 

5 1.132  1.165  1.198  1.198  1.231  1.264  1.297  
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6 1.165  1.198  1.231  1.231  1.264  1.297  1.330  
 

  

  
 

7 1.198  1.231  1.264  1.264  1.297  1.330  1.363  
 

  

  
 

8 1.231  1.264  1.297  1.297  1.330  1.363  1.396  
 

  

  
 

9 1.264  1.297  1.330  1.330  1.363  1.396  1.429  
 

  

  
 

10 1.297  1.330  1.363  1.363  1.396  1.429  1.462  
 

  

  
 

11 1.330  1.363  1.396  1.396  1.429  1.462  1.495  
 

  

  
 

12 1.363  1.396  1.429  1.429  1.462  1.495  1.528  
 

  

  
 

13 1.396  1.429  1.462  1.462  1.495  1.528  1.561  
 

  

  
 

14   1.462  1.495  1.495  1.528  1.561  1.594  
 

  

  
 

15     1.528  1.528  1.561  1.594  1.627  
 

  

  
 

16       1.561  1.594  1.627  1.660  
 

  

  
 

17       1.594  1.627  1.660  1.693  
 

  

  
 

18       1.627  1.660  1.693  1.726  
 

  

  
 

19       1.660  1.693  1.726  1.759  
 

  

  
 

20       1.693  1.726  1.759  1.792  
 

  

  
 

21       1.726  1.759  1.792  1.825  
 

  

  
 

22       1.759  1.792  1.825  1.858  
 

  

  
 

23       1.792  1.825  1.858  1.891  
 

  

  
 

24       1.825  1.858  1.891  1.924  
 

  

  
 

25       1.858  1.891  1.924  1.957  
 

  

  
 

26       1.891  1.924  1.957  1.990  
 

  

  
 

27       1.924  1.957  1.990  2.000  
 

  

  
          

  

                        
 

 

 

 

                        

  
          

  

  
 

SALARY SCHEDULE 2016-2017 
 

  

  
 

Base Salary $36,526 
 

  

  
 

Vertical step additive index 3.30% 
 

  

  
 

Horizontal Category Index (except B30 to M) 3.30% 
 

  

  
 

Maximum factor on the base salary is  2.0 
 

  

            

  
Step B B15 B30 M M15 M30 M45 

  

  

1 $ 36,526 $ 37,731 $ 38,937 $ 38,937 $ 40,142 $ 41,347 $ 42,553 

  

  

2 $ 37,731 $ 38,937 $ 40,142 $ 40,142 $ 41,347 $ 42,553 $ 43,758 

  

  

3 $ 38,937 $ 40,142 $ 41,347 $ 41,347 $ 42,553 $ 43,758 $ 44,964 

  

  

4 $ 40,142 $ 41,347 $ 42,553 $ 42,553 $ 43,758 $ 44,964 $ 46,169 

  

  

5 $ 41,347 $ 42,553 $ 43,758 $ 43,758 $ 44,964 $ 46,169 $ 47,374 

  

  

6 $ 42,553 $ 43,758 $ 44,964 $ 44,964 $ 46,169 $ 47,374 $ 48,580 
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7 $ 43,758 $ 44,964 $ 46,169 $ 46,169 $ 47,374 $ 48,580 $ 49,785 

  

  

8 $ 44,964 $ 46,169 $ 47,374 $ 47,374 $ 48,580 $ 49,785 $ 50,990 

  

  

9 $ 46,169 $ 47,374 $ 48,580 $ 48,580 $ 49,785 $ 50,990 $ 52,196 

  

  

10 $ 47,374 $ 48,580 $ 49,785 $ 49,785 $ 50,990 $ 52,196 $ 53,401 

  

  

11 $ 48,580 $ 49,785 $ 50,990 $ 50,990 $ 52,196 $ 53,401 $ 54,606 

  

  

12 $ 49,785 $ 50,990 $ 52,196 $ 52,196 $ 53,401 $ 54,606 $ 55,812 

  

  

13 $ 50,990 $ 52,196 $ 53,401 $ 53,401 $ 54,606 $ 55,812 $ 57,017 

  

  

14  $ 53,401 $ 54,606 $ 54,606 $ 55,812 $ 57,017 $ 58,222 

  

  

15   $ 55,812 $ 55,812 $ 57,017 $ 58,222 $ 59,428 

  

  

16    $ 57,017 $ 58,222 $ 59,428 $ 60,633 

  

  

17    $ 58,222 $ 59,428 $ 60,633 $ 61,839 

  

  

18    $ 59,428 $ 60,633 $ 61,839 $ 63,044 

  

  

19    $ 60,633 $ 61,839 $ 63,044 $ 64,249 

  

  

20    $ 61,839 $ 63,044 $ 64,249 $ 65,455 

  

  

21    $ 63,044 $ 64,249 $ 65,455 $ 66,660 

  

  

22    $ 64,249 $ 65,455 $ 66,660 $ 67,865 

  

  

23    $ 65,455 $ 66,660 $ 67,865 $ 69,071 

  

  

24    $ 66,660 $ 67,865 $ 69,071 $ 70,276 

  

  

25    $ 67,865 $ 69,071 $ 70,276 $ 71,481 

  

  

26    $ 69,071 $ 70,276 $ 71,481 $ 72,687 

  

  

27    $ 70,276 $ 71,481 $ 72,687 $ 73,052 

    
          

  

                        
 

 

 


